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Report to: Scottish Fire and Rescue Service Board 

Report Number: B/PP/1-14 

Date: 30 January 2014 

Report By: Assistant Chief Officer Lewis Ramsay 

 

Subject: Prevention and Protection Strategy 2013-2016 

 

1 PURPOSE 

 

1.1 To present to the Board the draft Prevention and Protection Strategy 2013 - 2016. 

 

2 RECOMMENDATIONS 

 

2.1 The Board is recommended to note the contents of the Prevention and Protection 

Strategy and endorse its publication. 

 

3 BACKGROUND 

 

3.1 The creation of the Scottish Fire and Rescue Service (SFRS) has significantly 

changed the governance arrangements associated with the Fire and Rescue Service 

in Scotland. 

 

3.2 These changes have resulted in the publication of the Fire and Rescue Framework 

for Scotland 2013 (the Framework), which sets out Scottish Ministers’ priorities and 

objectives for the SFRS.  It also contains guidance and support to the SFRS on the 

carrying out of its functions. 

 

3.3 The SFRS has written its first strategic plan, which sets out how the Service will 

develop over the period of 2013 – 2016 in a way that will meet the expectations 

contained within the Framework. 

 

3.4 To support the SFRS Strategic Plan, and thereby assisting to meet the expectations 

of the Framework, a Prevention and Protection Strategy (the Strategy) has been 

prepared; this also covers the period 2013 – 2016. 

 

3.5 The Strategy articulates how the Prevention and Protection Directorate will contribute 

to the aims of reform and the strategic aims of the SFRS through its Fire Safety 
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Enforcement, Fire Investigation/Fire Engineering and Community Safety 

Engagement departments.  The Strategy also shows how the Directorate is 

structured in order to support local service delivery within a national framework. 

 

3.6 The Strategy contains an action plan for 2013 – 14, which is being used to shape the 

development work being undertaken by the Directorate during this first year of the 

SFRS. 

 

3.7 Years two and three ambitions are also described within the strategy, which are 

based around the key themes of Generating Risk Information, Data Sharing, 

Partnerships, Policy and Planning, and Streamlining Service Delivery and Delivering 

Efficiencies.    

   

4 EMPLOYEE IMPLICATIONS  

 

4.1  The Strategy has been written in such a way as to reduce the impacts of Prevention 

and Protection developments on employees.  Whilst this is the case individual 

policies that are developed in support of the strategy shall be assessed and action 

taken to limit the negative affect of implementation on the organisation and its staff 

groups.  

  

5 FINANCIAL IMPLICATIONS  

 

5.1  All resource implications associated with the Strategy will be managed from within 

existing budgets.  Where there are additional costs specific to any aspects of the 

Strategy then these will be identified and raised with SLT during the normal course of 

business. 

 

6  LEGAL IMPLICATIONS  

 

6.1  The Strategy will assist the SFRS to meet its legal obligations in terms of Prevention 

and Protection activities. 

   

7 EQUALITY IMPACT ASSESSMENT  

 

7.1 An Equality Impact Assessment has been developed for the Strategy and is 

appended to this report.  The main findings of this are summarised below. 

 

7.2 The Strategy has been assessed as having limited direct relevance to the general 

equality duties.  It will be the frameworks, policies, practices and initiatives that arise 

from the Strategy that will be more directly relevant to the general equality duties and 

provide the opportunity to provide performance reporting on equality matters.  

 

7.3 Overall, the Strategy makes a positive contribution on the grounds of equality by 

providing the direction for inclusive, people focused service provision that is tailored 

to local needs.  Associated policies, practices and initiatives will be subject to 

Equality Impact Assessment and reviewed as part of normal corporate performance 

reporting and against the SFRS’s Equality Outcomes. 
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8  CONSULTATION 

 

8.1 Wide-ranging informal consultation has been undertaken in the development of the 

Strategy, including with the SFRS Board’s Local and Stakeholder Engagement 

Committee (LSEC), the Scottish Government and SLT.   

 

 

 

 

 

ACO LEWIS RAMSAY 
DIRECTOR OF PREVENTION AND PROTECTION 
 


