
 
 
 

Report to: SCOTTISH FIRE AND RESCUE SERVICE BOARD 

Date: 28th March 2013 

Report By: Chief Officer Alasdair Hay 

 

Subject: Health and Safety Policy Statement and Policy  

 

1 PURPOSE 

1.1 This report is submitted to the Board with a view to seeking approval for the Health and 

Safety Policy for the Scottish Fire and Rescue Service (SFRS).  

 

2 RECOMMENDATIONS 

2.1 The Board is invited to, 

  a)     Consider the contents of this report 

  b)     Approve or otherwise the Health and Safety Policy Statement and Policy 

 

3 BACKGROUND 

3.1 The Health and Safety at Work etc. Act 1974 puts an emphasis on the responsibilities of the 

employer.  Section 2.4 of the Health and Safety at Work etc. Act 1974 stipulates that “it shall 

be the duty of every employer to prepare and as often as may be appropriate revise a 

written statement of his general policy with respect to the health and safety at work of his 

employees and the organisation and arrangements”.  

3.2  To achieve compliance with the Act, the Health and Safety Fire Reform Project Team has 

 developed a Health and Safety Policy Statement and Policy for the SFRS (Appendix 1). 

3.3 In addition to seeking compliance with the Act, the Policy Statement and Policy have been 

developed to take cognisance of good practice detailed in HS(G) 65, Successful Health and 

Safety Management. 
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3.4 The Policy Statement and Policy have also been developed to take cognisance of the 

principles contained in the Fire and Rescue Service, Health, Safety and Welfare Framework, 

which was agreed in principle by the Scottish Operational Guidance Board in December 

2012.  

3.5 To support the Policy Statement and Policy a suite of Management Guidance Documents 

and Procedures (e.g. Risk Assessment, PPE, PUWER, LOLER) will be developed to ensure that 

the SFRS meets or exceeds its legal obligations under the Act, supporting Regulations and 

Approved Codes of Practice.  

3.6 The Health and Safety Executive (Scotland) has approved in principle to the SFRS taking a 

prioritised and phased approach to implementing the suite of Management Guidance 

Documents and Procedures. 

3.7 During the project planning period leading up to the creation of the SFRS an ‘interim’ Health 

and Safety Committee was established.  The Policy Statement and Policy have been 

discussed at meetings of the Committee. Whilst the Policy Statement and Policy will require 

formal endorsement of an established Health and Safety Committee, the interim Committee 

has endorsed the documents. 

3. 8 On taking up post, the SFRS Health and Safety Manager will further review the Policy 

Statement and Policy and also undertake a gap analysis against the Management Guidance 

Documents and Procedures (across the antecedent Fire and Rescue Services).  Therefore, 

against this background, it is recommended that the attached Policy Statement and Policy be 

reviewed in early course and that the supporting Management Guidance Documents and 

Procedures be implemented once the SFRS Health and Safety function is established and no 

later than October 2013. 

 

4 TRANSITIONAL ARRANGEMENTS 
 
4.1  Both the Policy Statement and Policy are high level documents that can be regarded as 

statements of intent on how the SFRS will manage health and safety within the new Service. 

However, these documents and the supporting Management Guidance Documents and 

Procedures will take time to become embedded into the SFRS. To ensure, as far as 

reasonably practicable, that legal compliance is achieved by the SFRS it is recommended that 

Directors adopt transitional measures, where appropriate, as the Policy Statement and 

Policy and Management Guidance Documents are being embedded. 

4.2 The transitional measures should focus on the continuance of existing health and safety 

arrangements within the legacy FRSs’. Practical examples of these measures include the 
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continuance of local Health and Safety Committees, local PPE management systems and 

local equipment servicing and maintenance arrangements.  

4.3 To support and assist directors, Health and Safety Advisors who formed part of the CFOA(S) 

Health and Safety Fire Reform Project Team will transfer and match across to the SFRS 

Health and Safety function.  These Advisors will make the necessary arrangements to ensure 

that ‘business as usual’ activities are maintained. 

 

5  EMPLOYEE IMPLICATIONS 

5.1 Employee implications are contained within the report and the attached policy.  The policy 

includes specific reference to the role of Firefighter and H&S Co-ordinator. 

 

6 FINANCIAL IMPLICATIONS  

6.1 Revenue and capital budget requirements associated with the implementation of the policy 

will be reviewed on confirmation of the health and safety budget.  

 

7 EQUALITY IMPACT ASSESSMENT AND CONSULTATION 

7.1 An Equality Impact Assessment has been undertaken on the Policy Statement and Policy and 

the recommendations of the assessment have been incorporated into these documents.  

7.2 As the health and safety associated Management Guidance Documents and Procedures that 

support the policy are further developed, the recommendations contained in the Equality 

Impact Assessment will be incorporated into these documents. 

7.3 There is specific health and safety legislation that requires the employer to consult with 

employees or employee representatives on health and safety matters. In the period leading 

up to Day 1 an ‘interim’ National Health and Safety Committee has been established. There 

have been three meeting of the interim committee to date, the first formal meeting of the 

SFRS National Health and Safety Committee is planned for 9th April 2013. 

 
 
Alasdair Hay 
Chief Officer 
28th March 2013 
 
(For further information, please contact: 
Diane Vincent, Director People and Organisational Development, SFRS HQ, 5 Whitefriars Crescent, Perth PH2 0PA 

 
 
Appendix 1: Health and Safety Policy Statement and Policy  


