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Report to:  PERFORMANCE COMMITTEE  

Report Number:  C/PC/09-15 

Date:  

Report by: 

09 SEPTEMBER 2015 

DIRECTOR OF STRATEGIC PLANNING, PERFORMANCE AND 
COMMUNICATIONS 

 

Subject: QUARTER 1 PERFORMANCE REPORT 2015/16  

 
1. PURPOSE 

1.1 The purpose of the report is to present the Performance Committee with the 

Quarterly Performance Report for Quarter 1 of 2015/16 

 

2. RECOMMENDATIONS 

2.1 Members are invited to review and note the report, and in particular: 

2.1.1 That the number of fire fatalities and casualties (Scottish Government Target 1) 

to the end of the first quarter, 258, is 1.7% higher than the three-year average for 

the same period in previous years. The resulting rate of casualties per million 

population, is 48.4 higher than the rates for two of the previous three years. We 

note that there has been a large increase in fire-related suicides in the past year 

which have contributed to the increase in fire casualties recorded this quarter. 

2.1.2 That the number of special-service casualties (Scottish Government Target 2) to 

the end of the first quarter, 527, is higher than the totals for the same period in 

two of the three previous years. The casualty rate per million population, is 

slightly above the target rate but within the 10% amber threshold. We note that 

RTC casualties and fatalities have a predominant affect on this target, and that 

these have risen this quarter. 

2.1.3 That the number of accidental dwelling fires (Scottish Government Target 3) to 

the end of the first quarter, 1,250, is higher than the totals for the same period in 

the past three years. The rate of accidental dwelling fires per 1,000 households 

this quarter (0.52) is 3.4% higher than the average rate for the previous three 

years, and more than 10% higher than the target of 0.45 ADFs per 1,000 
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households (or 1,088 in absolute terms). We note that we intend to investigate 

the use of a fire severity model later this year to determine if fire severity is 

decreasing as would be expected given the success of community safety 

measures taken in recent years. 

2.1.4 That the number of non-domestic building fires (Scottish Government Target 4) to 

the end of the first quarter, 658, increased this quarter when compared the same 

period in previous years.  The rate per 1,000 buildings (4.68) is 6.9% above the three-

year average, but within 10% of the target rate computed against the previous three-

year average (4.34 per 1,000 buildings, or 609 incidents in absolute terms). 

2.1.5 That the number of RIDDOR-reportable firefighter injuries (Scottish Government 

Target 5) recorded to the end of the first quarter, 13, is similar to the totals for the 

past two years but higher than that for 2012-13. Against the three-year average 

for the period from 2012-13 to 2014-15 the rate per 1,000 staff, 1.81, is more than 

10% higher than the target of 1.57, though in absolute terms the difference is 

small (13 against a target of 11). 

2.1.6 That due to technical difficulties the number of days lost to sickness (Scottish 

Government Target 6) to the end of the first quarter for operational staff could not 

be supplied for this QPR.   

 

3. BACKGROUND 

3.1 This is the fifth report to be published in the revised format adopted by the Board in 

September 2014. There have been no major changes in the format of the report for 

this quarter. 

 

4. CONSIDERATIONS  

4.1 N/A 

 
 
5. FINANCIAL IMPLICATIONS 

5.1 N/A 

 

6. LEGAL CONSIDERATIONS 

6.1 Delivery of suitable Quarterly Performance Reports assists us in demonstrating to the 

Scottish Government and other stakeholders whether or not we are meeting targets 

contained in the Fire and Rescue Framework for Scotland 2013. 
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7. EQUALITY IMPACT ASSESSMENT 

7.1 N/A  

 

 

 
ACO ROBERT SCOTT 
Director of Strategic Planning, Performance and Communications 
 
02/09/2015 


